Examine yourself: Are you a doubled-sided "cuckoo"?
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Based on the book The No Asshole Rule by Robert Sutton, translated into Hebrew by Samuel Burg under the direction of Harry Gottesdiener 
Instructions: Read each of the following sentences and mark X in the appropriate column. "True" in this questionnaire means that the sentence you have read typically describes the nature of your interactions with people in your work and your feelings for them. "False" means that the sentence does not accurately describe your typical workplace feelings in general.
	What are your "gut feelings" about people in your work?
	True 
	False 

	1. 
	You feel surrounded by incompetent idiots and you cannot avoid reminding them of this fact from time to time
	
	

	2. 
	You were a good person until you started working with the current group
	
	

	3. 
	You don't trust the people around you, and they don't believe you
	
	

	4. 
	You believe one of the best ways to be the best " is to push people down or out of your way
	
	

	5. 
	You enjoy, secretly, watching people suffer or be embarrassed
	
	

	6. 
	You are often jealous of your colleague and find it difficult to truly relate to them when they succeed
	
	

	7. 
	You have a short list of close friends and a long list of enemies and you are equally proud of both lists
	
	


	How do you treat other people?
	True 
	False 

	8. 
	Sometimes you really can't contain the disdain you feel for the losers and suckers in your place of work
	
	

	9. 
	You see glaring, insults and sometimes yelling at the people in your work for effective and helpful behaviors. Otherwise, there doesn't seem to be anything to make them sway
	
	

	10. 
	You take credit for your team performance at work and why not? After all, they wouldn't have come to anything without you
	
	

	11. 
	You enjoy throwing "innocent" comments during meetings, when those comments really have no purpose other than humiliating or causing discomfort to the person the comment is aimed at
	
	

	12. 
	You are quick to point out the mistakes of others
	
	

	13. 
	You are consistently interrupting people because, after all, what you have to say is more important
	
	

	14. 
	You are constantly sneaking up on your bosses and others with influence and power and you expect a similar attitude from your subordinates
	
	

	15. 
	Your jokes and provocations can get a little ugly at times, but you have to admit they're pretty funny
	
	


· • These materials are taken from SUTTON's book

Sutton, R., I. (2010) The No Asshole Rule, Business Plus, NY, USA

I decided to translate SUTTON's ASSHOLE concept by the concepts

Male casting, casting clean, casting / casting process.  My position is that it is essential to refer to cocky processes and not to supposedly personal glances as suggested by SUTTON material

It should be noted that he also warns on the subject - Harry Gottesdiner
